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There are a number of ways to make a new or existing workplace a home.

No matter what
you do _for work,
spending 8-plus
howrs on the job
daih/ has an
impact on your
well-being. Here's
how to get the most
Jrom any 9-to-5.
Love or loathe your job
— our employment (or lack
thereof) has a major im-
pact on our overall mental

health.
As Ameri-

answer: I ski, bike, hike,
disc golf, play with my
dogs, cook. Generally
laughed at by many people,
they say, “No silly, what do
you for work?”

“Ohhhbh, I see, your ques-
tion now;” I say. “As a true
mountain person I have
many jobs, and I love all of
them!”

Yes, I am a professor,
which often times I forget
is a job because 1 love
doing it so much it rarely
feels like work. This is
where my “work time” goes
from a time standpoint. I
write for the paper (duh),

blog, practice as

cans, we have an a therapist and
obsession with sport psychology
working. Other consultant, study
cultures laugh as a doctoral
at our frequent student and own
80-100 hour a small business
workweeks, two in town with my
week’s of annual wife. All of these
vacation and ty- : jobs provide me
ing happingsstyto Drew Mikita  with something
ajob. In Summit Dear Drewbie  different that ful-
County, we seem fills my soul.
 to get it: Our job " While SC
is only a part of who we people may not identi-
~ are, not the singular source fy as their job, it is still
Fidentity. incredibly important for
» first question often many reasons. Even us
after your name free-thinking, tree-hug-
‘meeting a new per- ging hippies in the High
do youdo? I Coontry need to under-

stand that our workplace

does have an impact on our
mental health, happiness
and functioning.

WORKPLACE FAMILY

Colorado Mountain Col-
lege has been my employer
since I moved here nearly
a decade ago. Being 1,800
miles from my family gets
really lonely, but my “work-
place family” has helped
fill that void. We love,
encourage and support
one another. I am so proud
to be a part of the CMC
family. Administration,
faculty, staff and students
make CMC like a family to
everyone who sets foot on
campus.

They say love what you
do and you will never
work a day in your life.
That’s how I feel. But not
everyone is going to be in
the “love my job” category.
That’s OK! You don't need
to love your job, but you
shouldn't hate it. Here are
tips to make a new or exist-
ing workplace home:

Know yourself and what
makes you happy: Do you
like talking to people? Do
you want to be isolated and
alone for work? Do you
like to work on a team?

Do you need consisten-
cy? Flexibility? Indoors
or outdoors? Finding the

money-benefits-enjoyment
balance for you is crucial.
Find what works best for
you. Taking a test like the
Myers-Briggs can help, but
it is only one observation.
You know you best.

Find pride in your work:
I love teaching psychol-
ogy, recruiting students
and introducing people to
college. So proud, I always
find a way to work CMC
into conversations. You
don’t have to love the en-
tire organization, but you
definitely should not be
embarrassed to tell people
where you work. Be proud.

The people matter: Ever
work somewhere awe-
some, with great values,
product and mission? But
the boss (or someone else)
was $0 negative that you
hated work? Find the right
people to work with. Also,
don't forget to be the per-
son you want to work with,
meaning model the behav-
ior you want to encounter.

Community: As I said
earlier, CMC is my Colo-
rado family. We are there
for one another; not be-
cause our desks are close
in proximity, but because
we care about each other’s
wellbeing — not just our
performance. Be a commu-
nity with a shared vision.

You will be spending a lot
of time together, and it is
important to be unified.

Believe in your company:
You should support your
company’s mission state-
ment, values and practices.
I tried working somewhere
that I didn’t align with the
values once. It lasted six
months.

Trust the leadership: The
leaders in all companies
generally set the tone for
the whole organization.

At CMC, our h adership is
outstanding, Dave, Nicole
and other leaders on our
campus have helped to
create an environment that
is so pleasant and calming.
Suspiciousness, doubt and
deceit can all create an un-
healthy workplace.

Find value, feel valued:
One of the worst feelings
is to be unappreciated, par-
ticularly at work. Remem-
ber: Telling others that
you appreciate them can
go a long way and helps
improve the workplace
environment. CMC has a
program that recognizes
when people do some-
thing positive. We get
little awards, and everyone
claps. It may sound silly,
but it truly does create a
supportive environment:

Communication:
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Communication is not
great in & dysfunction-

al workplace. Improving
the way that colleagues
converse could make a
huge difference. If trust is
in doubt, communication
often tails off as well. Be
direct, open, honest and
appropriate.

“Be the change you wish
to see in the world” and
workplace: I am pretty
sure Mahatma Gand-
hi intended on a larger
scale, but it is true of the
workplace as well. If you
are tired of people talking
behind each other’s backs,
stop doing that! Model the
behaviors you want to see
in colleagues.

Maybe you don't have
the perfect workplace.
Past generations believed
that you found a job,
worked it for 40 years
and then retired. And, if
you love your job, there is
nothing wrong with that.
However, if you don't love
your job, find another
one. If there is one thing
Summit County people do
well, it’s change jobs, and,
while we're far more than
what we do, why not love
what you do? Work hard
Summit County, or hardly
work!



